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NAGGING DOES NOT WORK

There is no room for nagging a pupil in a riding lesson. Neither is there room for nagging a horse. Why? Because nagging does not work. How do I know this? I have been nagging my husband for 40 years and it has hardly made a dent. 

One of the most common mistakes I see in my riding clinics, is nagging the horse with the legs, to go forwards. Nagging with the legs and even nagging with tongue clicking (here I am not talking about the click of clicker training) for everything from going forwards, sideways and also for rein back. Now I ask you, how can we ask for different movements by using the same ‘words’ - clicking? How can the horse possibly differentiate one click for moving forwards from the same click for moving backwards? When it is used to reinforce every aid it is even more confusing. When tongue clicking is used for every aid and the horse does not respond, it gets the meaning of ‘I must do nothing, I must do nothing’.

If nagging the rider has to be repeated lesson after lesson, the nag derives the meaning of ‘I must do nothing, I must do nothing’ or, ‘I must stay the same, I must stay the same’. 

Nagging does not turn you into a rider. Neither does looking pretty on a horse. Being effective does, however. If riders do not work daily on their posture when off the horse, they will never have good posture on a horse. Good posture has to be entrenched. If riders are not motivated to sit right, nagging will not change their minds.

Nagging is not teaching. We learn nothing from nagging. Teaching is about immediate learning. In school we learn facts. Repeating the same facts on a daily basis puts us to sleep. We ‘cut out’. So why do riding teachers repeat the same instructions lesson after lesson? Personally I refuse to stand in the middle of an arena and nag a rider to keep their shoulders back or their heels down or to use more leg etc. I teach the rider the correct posture in the first lesson. After that it is their responsibility to maintain it. If they are not motivated, then my nagging will not change them. 

My job is to teach rider effectiveness, how to improve and how to use their bodies unambiguously, so that the horse understands what the rider asks him to do without confusion. Repeated instructions such as ‘more leg’, ‘sit up straight, straighten your shoulders, look up, heels down, elbows back, keep your hands still, drop your knees down’ etc, may have a tiny effect over many years, but it does not teach rider effectiveness. 

If we want to make permanent changes on a short term basis, the information has to go straight into the rider’s subconscious. NLP (Neuro-Linguistic Programming) can help with this, but there are many other easier methods of transferring information straight into the rider’s subconscious. An understanding of horse and, especially rider, biomechanics is essential if we want immediate change. It is also essential if we want to understand how horses and riders learn and how to teach rather than nag. 

If you and your horse do not improve something tangible in every lesson, you are not learning, you are only repeating. If you have been having riding lessons on a regular basis for two years or more, and you are still hanging around novice or pre-novice level instead of having lateral work under your belt, you are wasting your time. 
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1. Teaching a little equine anatomy in Toowoomb

2a.Teaching about patterns of movement.

2b. Demonstrating how good body language is understood. Without verbalising. I am making this rider walk with her toes pointing in.
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3. Using equine and rider biomechanics both horse and rider understood and learnt a new movement correctly in one lesson.

4a. Teaching the rider how to ask the horse to yield to pressure.

4b. Demonstrating how the horse learns to yield to pressure the first time he is asked.

